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The CCP designation demonstrates the recipient 

possesses essential knowledge about integrating 

compensation programs with business strategy, 

designing and administering base and variable pay 

programs, complying with U.S. legal and regulatory requirements, 

and effectively communicating compensation information.  

Obtaining the CCP designation is beneficial for 

human resources professionals responsible for their 

organization’s base pay and incentive compensation 

programs. This may include examining and 

evaluating current market trends, managing compensation survey 

data including data analysis and conducting benchmarking 

studies, conducting audits to ensure legal compliance, and 

assessing and making appropriate recommendations for various 

pay programs, structures, policies and practices.

The CCP certification is achieved by earning a 

passing score on nine examinations. You can 

track your progress toward certification and 

obtain transcripts and other credit documentation easily online 

at www.worldatworksociety.org/transcript. Transcripts include 

scores for all the exams you  have taken. For each certification 

exam, WorldatWork provides a preparation course to help 

equip you with the education and knowledge needed to 

prepare for the exam. For a current schedule of courses or 

other learning options, go to www.worldatwork.org/

compensation. Exams are administered through computer-

based testing centers worldwide.

Find out more about this certification at  

www.worldatworksociety.org/ccp.

The GRP designation demonstrates the recipient possesses essential 

knowledge about integrating global reward programs with business strategy, 

designing and administering base and variable pay programs, the impact 

of globalization and regional influences on the design and delivery of global 

reward programs, and communicating total rewards program information.  

a GRP

Obtaining the GRP designation is beneficial for human resources profes-

sionals responsible for their multinational organization’s compensation/

remuneration programs. This may include examining and evaluating current 

market trends, preparing salary analyses for determination of employee 

compensation, presenting recommendations and revisions to the current compensation 

plan/procedures to management, producing and directing the implementation of all 

compensation plans including bonuses and incentives, reviewing job descriptions, and 

assessing appropriate compensation levels.

The GRP certification is achieved by earning a passing score on eight exam-

inations. Examinations are the same in all countries in which courses are 

taken. To help you track your progress toward certification, transcripts and 

other credit documentation can be easily obtained online at www.worldatworksociety.org/

transcript. Transcripts include scores for all the exams you have taken. For each certifica-

tion exam, WorldatWork provides a preparation course to help equip you with the 

education and knowledge needed to prepare for the exam. For a current schedule of 

courses or other learning options, go to www.worldatwork.org/globalremuneration. Exams 

are administered through computer-based testing centers worldwide. 

Find out more about this certification at  

www.worldatworksociety.org/grp.

Required Exams

CCP

Accounting and 
Finance for the 

Human Resources 
Professional

T2*

Regulatory 
Environments for 
Compensation 

Programs
C1*

*  C1 and T2 are not required 
for Canadian CCP

International 
Remuneration —  
An Overview of  
Global Rewards

GR7

GRP

Total Rewards 
Management

T1/GR1

Quantitative  
Methods
T3/GR2

-or-

Quantitative  
Principles in 

Compensation 
Management 

C3E

Variable Pay — 
Improving 

Performance With 
Variable Pay

C12/GR6

Base Pay 
Administration 

and Pay for 
Performance

C4/GR4

Strategic 
Communication  
in Total Rewards

T4/GR9

Job Analysis, 
Documentation  
and Evaluation

C2/GR3

Market Pricing — 
Conducting  

a Competitive  
Pay Analysis

C17/GR17
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Compensation is a key element of a Total Rewards strategy. Recognized as the 

world’s standard since 1976, the Certified Compensation Professional (CCP) 

designation is known throughout the employee rewards community as a mark 

of expertise and excellence in all areas of compensation. 
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